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June 13 ,  1994 

Docket No. H-122,  Room N-2625 
US Department of Labor 
200 Consi tut ion Ave. NW 
Washington, DC 20210 

Dear S i r s  ; 

This l e t t e r  i s  i n  response t o  a new regu la t ion  being 
considered by OSHA regarding smoking in the  workplace. 

For  my p a r t i c u l a r  busines  t h i s  r u l e  would cause a l l  
s o r t s  of hardships .  You s e e ,  I manage a nurs ing  home 
wi th  51 r e s i d e n t s .  I f  a new law p r o h i b i t s  smoking i n  
my bu i ld ing ,  t h a t  would include r e s i d e n t s .  Forcing 
e l d e r l y  people t o  g ive  up smoking o r  r equ i r ing  them t o  
go outdoors i s  a d i r e c t  v i o l a t i o n  of t h e i r  r i g h t s .  

Also,  t he  employees t h a t  c a r e  f o r  t hese  r e s i d e n t s  need 
t o  be c lose  and handy i n  case of emergency. Having t o  
r e q u i r e  them t o  go outdoors o r  t o  a sepa ra t e  bu i ld ing  
would cause p o t e n t i a l  danger f o r  my r e s i d e n t s .  

Health i s  another i s s u e  of concern with my employees. 
I understand how not  smoking i s  h e a l t h i e r  f o r  a l l ,  bu t  
t o  someone who does smoke and i s  being forced t o  no t  
smoke o r  go ou t s ide  i n  a l l  types of weather i s  j u s t  an 
i n v i t a t i o n  t o  r e s p e i r a t o r y  and psychological  problems. 
Personal ly ,  I am always concerned about p a t i e n t  abuse 
and i t  would be devas ta t ing  t o  sudden:ty have employees 
who a r e  i r r i t a b l e  because of smoking r egu la t ions  tak ing  
i t  out  on t h e  r e s i d e n t s .  

What ever happened t o  everyone's r i g h t s ?  
do t h e  r i g h t s  of t h e  non-smokers become so  much more 
important than t h e  smoker? 
q u i t  be a personal  choice? 

Why suddenly 

Shouldn ' t  t he  dec is ion  t o  

Re:gpectfuLky, 

L y n d  M. Tolasch 
Adininis t r a t o r  


